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Introduction

As part of the Royal Alexandra Hospitals’ (RAH) commitment to improving the health and well being of their staff through the SHAW scheme
 a campaign for World AIDS Day (WAD) 2002 was undertaken. The hospital were granted a Health Education Board for Scotland WAD Award for £900 which allowed the Health Promotion Group to develop an innovative project for this important topic for their 2500 staff.

The campaign focused on “Tackling Prejudice” of Human Immunodeficiency Virus (HIV) and Acquired Immune Deficiency Syndrome (AIDS). 

Aims and Objectives of the Project

Aim:

· To promote awareness of HIV and AIDS amongst hospital staff

Objectives:

· Improve knowledge regarding HIV and AIDS

· Highlight discrimination

· Provide an opportunity to challenge prejudices 

The Project

PACE Theatre Company, based in Paisley produced and performed a short drama production lasting approximately 15 minutes to staff in their dining room during break times. The production was repeated six times throughout the week before WAD 2002.

The play dealt with the issue of a pregnant female diagnosed with HIV and the problems she experienced in dealing with the condition and how it affected her relationships with her partner, family and work colleagues. 

The target audience were all hospital employees with an emphasis on non-clinical staff.   A variety of Health Professionals specialising in HIV and AIDS were invited to the performances and were available to discuss any issues relating to theme of the drama. During the week of the performance a World Aids Day exhibition in the staff dining room provided information on HIV and AIDS and included promotional materials.  

Evaluation

After each production the audience was asked to complete an evaluation form on the play to establish their views of the event. 

Due to the limitations of time during breaks some staff felt that this was not the best time to watch a performance during their break time.  Although the venue was accessible some staff felt uneasy due to the emotional content of the drama.

Staff commented that they enjoyed the performance and it made them reflect on their own lives and how they would deal with a family member being diagnosed with HIV or AIDS.  It was encouraging to watch staff discuss the issue with their colleagues after the play was finished.

The audience described the performance as a powerful and hard-hitting drama and staff commented that they enjoyed the performance and it made them reflect on their own lives and how they would deal with a family member being diagnosed with HIV or AIDS.
Conclusion

This was the first time that a project of this kind had been undertaken in the hospital setting and overall the project was very well received.  By delivering the drama project using this method of health promotion, the Health Promotion Group have learned several important lessons which will help to influence the design and delivery of future projects.

Given that the overall aim of WAD 2002 was to tackle prejudice, the organisers and the participants’ evaluation indicated that this was achieved and was an interesting and novel method of delivery in a hospital setting.
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