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Introduction
Everyone spends more than one-third of the day in workplace, making workplace health promotion very
important. We designed health promotion activities and revised the reward method for staff in the hospital based
on the results of employees' health inspections and needs. We hope that through this system, each unit in the
hospital forms a health promotion atmosphere, which will affect the health consciousness of each member of the
hospital and achieve the concept of health hospital care for all employees.
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Relevance to HPH

Employees are the hospital's greatest assets and the key to
implementing health-promoting hospitals and providing
patient care. This program set a new reward system and
enabled all units in the hospital to form a healthy workplace
culture. We found that this model can effectively help
employees pay more attention to their health, enhance the
unit's sense of honor and centripetal force, improve the
health status of employees, and hence, provide a better
quality of patient care.
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Conclusions
This is our first time using "collecting point reward
system" to effectively motivated employees to
participate in multiple health promotion activities.
We found that employees have significantly
improved their physical and mental health, dietary
habits, and exercise habits. Future related health
promotion activities can also apply this model to
other workplaces and communities.




