The impact of employee assistant programs
(EAPs) on reductions of mental disturbance:
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Employee care group il [ Psychological Intervention l




2.“Employee Caring Seeds” to
promote employee care

5.Implement care
for new employees

to reduce maladjustment

3. “Listening to the
Worries of the Heart”
monthly magazine

6.all the health promotion
activities in one system
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Suicide prevention gatekeeper
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Listening to the Worries of the Heart

e Interconnection activities~
~ After reading, their feedback

27 employees gave feedbacks by mail

2 person seek for help after reading



Newcomer training

Newcomer Assembly: help to
adjust new Job/relaxation/
manage/increase
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Aromatherapy

136 person times + 97.8 points



Aromatherapy




“Happiness Bank Book Point Re

Goal

* Increase participation in employee health promotion activities

Reason

« help maintain positive, healthy behavior, and improve physical,
psychological, and spiritual health

« in order to promote first rate prevention

Method

 recognized by rewarding health points and a lottery system would
encourage active participation
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Method and Result

Intervention: EPAs
Questionnaires: BSRS-5
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Any feedback
Julewang1014@gmail.com
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